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Irish Firms Rally on Hiring as Talent Shortages Tighten
-

Employer’s report hiring Outlook of +15% for Q3, most positive result in Europe
Yet over three-quarters of employers are struggling to find the talent their firms need
Construction and Hospitality sectors report strong hiring intentions for third quarter

DUBLIN, 8 JUNE 2021 – Irish hiring plans are roaring back into life in the third quarter of 2021
according to the latest ManpowerGroup Employment Outlook Survey. Employers report a Net
Employment Outlook of +15% for Q3, the joint-highest recorded in Europe, with all sectors
surveyed reporting positive hiring plans for the next three months. Yet despite growing
confidence as the economy reopens, employers are also facing dire talent shortages when
looking for new staff, with 78% struggling to fill roles due to a lack of available talent.
The ManpowerGroup Employment Outlook Survey is based on responses from 504 employers
in Ireland. It asks whether employers intend to hire additional workers or reduce the size of their
workforce in the coming quarter. It is the most comprehensive, forward-looking employment
survey of its kind.
John Galvin, Managing Director, ManpowerGroup Ireland, commented: “The headline stats
highlight the optimism employers are feeling going into Q3; with the highest Outlook recorded in
Ireland since 2007 and positive hiring plans reported in every sector. As the vaccination
programme continues to gather pace, employers are finally confident they can plan for the
future without further restrictions impacting their business plans.”
“At the same time, organisations in Ireland are facing some of the most challenging hiring
conditions in years” says Galvin. “There’s a perception that, due to the economic fallout of the
pandemic, employers will have access to a greater pool of talent than before. Yet what we’re
seeing from clients is that many skillsets are increasingly difficult to find, with highly-skilled
workers in Ireland content to remain in their current roles rather than look for new opportunities;
many with increased loyalty to their employer who saw them through the pandemic.”
Galvin adds: “The Construction industry is one area that is experiencing renewed optimism with
an Outlook of +39% for Q3. This sector has been notably hard-hit throughout the pandemic with
non-essential building projects forced to close, yet employers are galvanising around the
opportunity to fully reopen sites, permissible as of May 4th, and are planning for the future once
again. As a sector with well-documented skills shortages, we expect construction companies to
move fast to snap up the talent they require for the next quarter.”
Elsewhere, the Restaurants and Hotels sector is reporting the most positive Outlook for Q3
since the pandemic hit Ireland with an Outlook of +21%. Galvin: “It’s particularly encouraging to
see employers in the Hospitality sector report strong positive hiring intentions. This time last
year, at the height of the pandemic, we reported the lowest Outlook for the sector in the history
of the survey. Now, while the vaccination programme gathers momentum, we’re seeing

employers increasingly confident of welcoming back tourists in Q3 and adding to their staff
headcounts once again.” Galvin concludes: “We are seeing evidence of employers finding it
difficult to source talent for these sectors due to sectorial talent migration, higher than normal
unemployment supports and a fear of employment commitment to these sectors. Employers will
have to work hard to overcome these challenges in the coming quarter”.
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Nationwide, employers in all eight industry sectors report positive hiring plans for Q3
2021: Construction (+39%), Pharmaceuticals (+30%), Restaurants and Hotels (+21%),
Wholesale & Retail Trade (+17%), Manufacturing (+16%), Other Services (Public &
Social, Transport, Storage & Communication) (+15%), Finance and Business Services
(+6%), Other Production (Mining & Quarrying; Agriculture, Hunting, Forestry &
Fishing; and Electricity, Gas & Water) (+6%).
From a regional perspective, the results show employers in the Connaught region are
the most confident with an Outlook of +29% for Q3. Employers in Leinster report an
Outlook of +19%, employers in Ulster report an Outlook of +14%, whereas Dublin and
Munster are both at +12%.
Elsewhere, larger-sized organisations (250+ employees) are the most confident with an
Outlook of +29%. Medium-sized organisations (50-249 employees) report an Outlook of
+24% for Q3, small-sized organisations (10-49 employees) report an Outlook of +15%
and micro-sized organisations (1-10 employees) report an Outlook of 11%.
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NOTES TO EDITORS
A ‘Net Employment Outlook’ is calculated by subtracting those employers who plan to reduce staffing levels from those who plan to
hire staff. A positive result indicates that more employers plan to increase rather than decrease staffing levels; a negative result
reflects the opposite. [% increase - % decrease]
For international comparisons and visual library with graphs, visit manpowergroup.com
Commentary is based on seasonally adjusted data where available. Full survey results for each of the 43 countries and territories
included in this quarter’s survey, plus regional and global comparisons, can be found in the ManpowerGroup Press Room
at www.manpowergroup.com/meos. In addition, all tables and graphs from the full report are available to be downloaded for use in
publication or broadcast from the ManpowerGroup Web site at: http://www.manpowergroup.com/press/meos.cfm
Note that in Quarter 2 2008, the Survey adopted the TRAMO-SEATS model for seasonal adjustment of data. As a result, you may
notice some seasonally adjusted data points change slightly from previous reports. This model is recommended by the Eurostat
department of the European Union and the European Central Bank, and is widely used internationally.
About the Survey
The world leader in innovative workforce solutions, ManpowerGroup releases the ManpowerGroup Employment Outlook Survey
quarterly to measure employers’ intentions to increase or decrease the number of employees in their workforce during the next
quarter. It is the longest running, most extensive, forward-looking employment survey in the world, polling over 58,000 employers
across 43 countries and territories. The survey serves as a bellwether of labour market trends and activities and is regularly used to
inform the Bank of England’s Inflation Reports, as well as a regular data source for the European Commission, informing its EU
Employment Situation and Social Outlook report the Monthly Monitor. ManpowerGroup’s independent survey data is also sourced by
financial analysts and economists around the world to help determine where labour markets are headed.
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ManpowerGroup® (NYSE: MAN), the leading global workforce solutions company, helps organizations transform in a fast-changing
world of work by sourcing, assessing, developing and managing the talent that enables them to win. We develop innovative
solutions for hundreds of thousands of organizations every year, providing them with skilled talent while finding meaningful,
sustainable employment for millions of people across a wide range of industries and skills. Our expert family of brands – Manpower,
Experis and Talent Solutions – creates substantial value for candidates and clients across more than 75 countries and territories
and has done so for over 70 years. We are recognized consistently for our diversity – as a best place to work for Women, Inclusion,
Equality and Disability and in 2020 ManpowerGroup was named one of the World's Most Ethical Companies for the eleventh year –
all confirming our position as the brand of choice for in-demand talent.

