#The Future of…Everything.
And Everything You Need to Know about VivaTech 2019
ManpowerGroup

Trailblazing robots and future-thinking humans. Tech pioneers and global organizations from every
sector. Machines, learning and machine learning. Mixed reality and AI. All celebrating co-creations
and mash-ups in Paris this week for the world-leading tech conference, VivaTech. That’s why
ManpowerGroup is proud to be the gold HR Partner for the fourth year running at the gathering of
124,000 people.

Here’s our top takeaways:

It’s not what you know, it’s who you know.
The old David and Goliath narrative of big companies gobbling up small start-ups is not what it
used to be. Start-ups and established businesses, tech companies and governments, industry
competitors and the full set of likely and unlikely mashups are everywhere at Viva - the world’s
only conference that invites exhibitors to host start-ups in their space. Four years later, the
positive impact for tech companies large and small is clear.
Jonas Prising on CNBC on creating a learning culture: ManpowerGroup CEO: Firms
need a culture of continuous learning. Watch here.

The science of skills - Soft skills are hotter than hot skills.
From in-demand roles at NASA to cyber experts and developers – soft skills and the ability to
learn is more important now than ever before. ManpowerGroup Chairman and CEO Jonas Prising
and NASA’s Chief Flight Director Holly Ridings discussed why curiosity, a desire to learn and fast
decision making is key as people augment machines and can achieve more than they ever thought
possible. In our HR lab, hundreds of people stopped by to assess their learnability, find out their
leadership style and evaluate their skills with our LQ and DigiQ assessments.
Jack Ma, co-founder and executive chair of the Alibaba Group: “I started Alibaba in 1999 in
my apartment. The founders said that if Jack Ma and his team could be successful, so can
80% of people. We had almost nothing, but we believed in the future.”

Omni-Tech - All companies are tech companies. All talent is tech talent.
Facebook and Google were well represented at Viva yet some of the most sought after spaces were
BNP Paribas, Accor Hotels, LVMH, Sanofi and our ManpowerGroup Lab. Leading organizations from
every sector are transforming their businesses and leveraging tech to create more value for clients
and consumers. During the session Attracting the Best Tech Talent to Europe, ManpowerGroup SVP
of Talent and Strategy, Mara Swan, discussed how all organizations are competing for people with
tech skills.
Justin Trudeau, Prime Minister of Canada: “The pace of change has never been this fast,
and yet in the future it will never be this slow again.”

It’s not rocket science, we need more women. And even when it is rocket
science, we still need more women.
Two men may graduate in a STEM subject to every woman, yet there’s clearly untapped female
tech talent. We’re proud that every panel ManpowerGroup participated in had more or equal
representation of women. Now is the time for organizations to stop talking and start acting to bring
more women in and create the culture and development opportunities that make them stay. The
good news – organizations are increasingly using tech to match talent to jobs. More employers are
implementing professionally designed interviews supported by well-designed assessments that
decrease bias while increasing the quality of the hire. There were plenty of women at VivaTech and
it’s clear the future does not belong to men or women, it belongs to people with skills.
ManpowerGroup Chairman & CEO Jonas Prising joins NASA’s Chief Flight Director Holly
Ridings for a discussion on how we align the future of education with the future of work.
Watch here.

Tech for good.
Our regional president of France Alain Roumilhac joined the annual event ‘Tech for Good’ summit
hosted by President of France Emmanuel Macron that brings together world and business leaders
at Versailles for a pre-Viva discussion. The star of the show was Jacinda Ardern, New Zealand Prime
Minster, who is tackling online violence through a new collaboration between tech companies and
governments. Great evidence of leadership and the power of working together across borders,
industries and the public-private sector to tackle global problems.
Mara Swan joins EY and Quartz for a quick fire discussion on how to attract the best tech
skills to Europe: Watch here.

Access additional workforce strategy content here.

